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The Lighting up the World Project,
jointly launched by CT Tianging, a
member company of the Group, in
cooperation with Shuidi GongYi and the
China Social Assistance Foundation in
2020, aims to raise funds for families of
patients in need to support their follow-
up treatment and help patients with
serious illnesses and their families to
get rid of difficulties. As at the end of
the reporting period, the total amount of
funds raised by the platform was more
than RMB27 million, and the number
of participants in fundraising exceeded
1.5 million. Meanwhile, the project has
grown into a platform for disseminating
medical knowledge among the public,
which consists of three special sections:
“Cancer Differences”, “Neoplastic
Hematologic Disorder” and “Women in
the Workplace”. To date, the platform
has put online more than 20 public
welfare science courses, contributing to
the promotion of health education and
awareness.

The total amount of funds raised by
the platform was more than

The number of participants in
fundraising exceeded

LIGHTING UP THE WORLD

On the occasion of Children’s Day in 2023, the Lighting up the World Project launched
two offline interactive activities, aiming to bring together the strengths of various parties
to safeguard children’s growth.

The “Let’s Talk” feature programme invited children to express their views on
public welfare, thereby encouraging them to appreciate the value of life, learn about
philanthropy and engage in charitable activities. The “Painting Together” activity invited
children to create artworks, conveying their support for peers in need. All the paintings,
along with schoolbags, were donated to children facing challenges.
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Inclusive Health Product Responsibility Responsible Employer

In December 2023, the Lighting up the World Project held an engaging and lively first aid course for over 50 students and teachers from
Class 4, Grade 1, Yaotou Central Junior High School in Xinhe County, Xingtai City, Hebei Province.

In the classroom, trainers imparted first aid knowledge and skills such as CPR, trauma treatment, bandaging and operation of AED
equipment to the students and teachers. Through easily comprehensible explanations and targeted guidance and hands-on drills, they
gained a comprehensive understanding of basic first aid principles, enhancing safety awareness within the school environment.
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Charity

Sino Biopharmaceutical is actively involved in charitable activities, continuously increasing its philanthropic
investment. In 2023, the Group and its member companies made a number of charitable donations.
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Beijing Tide, a member company of the Group, signed an
assistance agreement with a vilage committee in Inner Mongolia,
demonstrating its commitment to rural revitalisation.
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CT Fenghai, a member company of the Group, donated a total of more than

RMB4 O 0 ) 0 O 0 to Dafeng District Charity Foundation in

Yancheng City.
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Compliance Operation Environmental Protection

CT Tianging, a member company of the Group,

RMBg 0 ) O O 0 to Donghai County Assistance Team to

advance rural revitalisation on all fronts.

CT Tianging, @ member company of the Group, donated %433 O O ) 0 0 O

worth of medicines to the Linquan County Red Cross Society

Inclusive Health Product Responsibility
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CT Fenghai, a member company of the Group, paired with Chengwen
Village, Caoyan Town to carry out village activities, donating

RMB5O ) O OO to the Jiangsu Provincial Social Assistance

Foundation.

CP Pharmaceutical (Qingdao), a member company of the
Group, participated in a rural revitalisation project led by Chengde
County, Chengde City, Hebei Province. As part of this initiative,
the company purchased agricultural and sideline products worth

RMB1 2 7 ) 7 0 0 from the county.

Social
Responsible Employer Contributions
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CT Tianging, a member company of the Group, donated more than

RMB5 O O ) 0 0 Ovvorth of medicines to the Jiangsu Charity

Federation to support Jiangsu Education Technology Trade Union in its paired
assistance activities in 2023.

¢ .
% TREAE THAERAT
- 1Bt

TCREKTHTHATRA TN
""’; B&Ah ot

CT Qingjiang, a member company of the Group, donated

RMB5 O ) O O O to Qingjiangpu District

Charity Federation in Huai'an City for the relief of workers
in difficulty.
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In the post-pandemic era, the needs of society are diversified and complicated. People’s demand for health and safety, economic employment,

digital services, and community governance has increased significantly. As a responsible corporate citizen, under the unwavering principle of giving

back to the society, Sino Biopharmaceutical will combine its own industrial advantages, further deepen its ties with the community and even society,

strengthen its understanding of the real needs of society. We will ensure strong support for community capacity building with a sustainable and sound

community investment mechanism, pay attention to the sustainability and long-term benefits of public welfare actions, create more value for the

community, and promote the harmonious coexistence between enterprises and communities.

— —ESG Work Management Committee of Sino Biopharmaceutical
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Appendices

l. Independent Assurance Report
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INDEPENDENT ASSURANCE OPINION STATEMENT

Statement No: SRA- 807202

SINO BIOPHARMACEUTICAL LIMITED
2023 Environmental, Social, and Governance (ESG) Report

The British Standards Institution is independent of SINO BIOPHARMACEUTICAL LIMITED, and its subsidiaries
(hereafter referred to as "SINO BIOPHARMACEUTICAL" collectively in this statement), and has no financial interest in
the operation of SINO BIOPHARMACEUTICAL other than for the assessment and assurance of SINO
BIOPHARMACEUTICAL's 2023 Environmental, Social, and Governance (ESG) Report (the “Report”).

This independent assurance opinion statement is prepared on the basis of review by the British Standards Institution
of SINO BIOPHARMACEUTICAL's 2023 Environmental, Social, and Governance (ESG) Report presented by SINO
BIOPHARMACEUTICAL. The review does not extend beyond such information and is solely based on it. In performing
such review, the British Standards Institution has assumed that all such information is complete and adequate.

Scope

The scope of engagement agreed upon with “"SINO BIOPHARMACEUTICAL” includes the following:

1. The assurance scope is consistent with the description of SINO BIOPHARMACEUTICAL's 2023 Environmental, Social, and Governance
(ESG) report. The Report is prepared in accordance with Hong Kong Stock Exchange (HKEX) Appendix C2 Environmental, Social
and Governance Reporting Guide and refer to the Global Reporting Initiative (GRI) 2021 standards.

2. Type 2 Moderate Level of Assurance in accordance with the AA1000 Assurance Standard v3 (“AA1000AS v3") evaluates the nature
and extent of SINO BIOPHARMACEUTICAL adherence to four reporting principles: Inclusivity, Materiality, Responsiveness and Impact.
Therefore the reliability of specified sustainability performance information/data disclosed in the Report has been evaluated.

Opinion Statement

We conclude that the Report provides a fair view of SINO BIOPHARMACEUTICAL's sustainability plan and performance in the reporting
year. The Report subject to assurance is free from material misstatement based upon evaluation within the limitations of the scope of
the assurance, the information and data provided by SINO BIOPHARMACEUTICAL and the samples taken. Based on our work described
in the verification report, nothing has come to our attention that causes us to believe that data and information stated in the Reporting
Organization’s ESG Report is not correctly presented or with omission, in any material respects or that Inclusivity, Materiality
Responsiveness and Impact based on AA1000 criteria are not correctly addressed. We believe that the Environmental, Social and
Governance general disclosure and key performance indicators are fairly represented in the Report, in which SINO
BIOPHARMACEUTICAL's efforts to pursue sustainable development are recognized by its stakeholders.

Our work was carried out by a team of sustainability report assurors in accordance with the AA1000AS v3. We planned and performed
this part of our work to obtain the necessary information and explanations. We considered SINO BIOPHARMACEUTICAL has provided
sufficient evidence that SINO BIOPHARMACEUTICAL self-declaration of compliance with the Hong Kong Stock Exchange (HKEX)
Appendix C2 Environmental, Social and Governance Reporting Guide were fairly stated.

-

For and behalf of BSI:

Michael Lam - Managing Director Assurance, APAC
Issue Date:  2024-04-22 Effective Date: ~ 2024-04-22
..making excellence a habit.
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The British Standards Institution is independent to the above named client and has no financial interest in the above named client. This Opinion Statement has been
prepared for the above named client only for the purposes of verifying its statements relating to its ESG more particularly described in the scope. It was not prepared
for any other purpose. The British Standards institution will not, in providing this Opinion Statement, accept or assume responsibility (legal or otherwise) or accept liability
for or in connection with any other purpose for which it may be used or to any person by whom the Opinion Statement may be read. This Opinion Statement is prepared
on the basis of review by The British Standards Institution of information presented to it by the above named client. The review does not extend beyond such information
and is solely based on it. In performing such review, The British Standards Institution has assumed that all such information is complete and accurate. Any queries that
may arise by virtue of this Opinion Statement or matters relating to it should be addressed to the above name client only.

Statement No: SRA- 807202

Methodology

Our work was designed to gather evidence on which to base our conclusion. We undertook the following activities:

e Atop level review of issues raised by external parties that could be relevant to SINO BIOPHARMACEUTICAL policies to provide a
check on the appropriateness of statements made in the Report.

o  Discussion with senior executives on SINO BIOPHARMACEUTICAL approach to stakeholder engagement. We had no direct contact
with external stakeholders.

o Interview with staff involved in sustainability management, report preparation and provision of report information.

e Review of key organizational developments.

e  Review of supporting evidence for claims made in the Report, and

e An assessment of the SINO BIOPHARMACEUTICAL reporting and management processes concerning reporting against the
principles of Inclusivity, Materiality, Responsiveness and Impact as described in the AA1000 Accountability Principles(2018)
Standard ("AA1000AP (2018)").

Conclusions
A review against the AA1000AS v3 principles of Inclusivity, Materiality, Responsiveness and Impact and the Hong Kong Stock Exchange
(HKEX) Appendix C2 Environmental, Social and Governance Reporting Guide is set out below:

As a result of the verification, we determined that the social responsibility and sustainability related indicators in the report are disclosed
in accordance with the AA1000 Accountability Principles (2018) and the Hong Kong Stock Exchange (HKEX) Appendix C2 Environmental,
Social and Governance Reporting Guide.

In our professional opinion, the Report covers SINO BIOPHARMACEUTICAL Environment, Society, Governance responsibility and
sustainability issues. Areas for enhancement of the Report were communicated to SINO BIOPHARMACEUTICAL before the issue of this
opinion statement.

Assurance Level
The Type 2 Moderate Level of Assurance provided in our review is defined by the scope and methodology described in this statement.

Responsibilities

It is the responsibility of SINO BIOPHARMACEUTICAL senior management to ensure that the information being presented in the
Report is accurate. Our responsibility is to provide an independent assurance opinion statement to stakeholders giving our
professional opinion based on the scope and methodology described.

Ability and Independence

The assurance team was composed of Lead Assurer and Assurer, who are experienced in the industrial sector, and trained in a range
of sustainability, environmental and social standards including GRI Series Standards, AA1000 Assurance Standard V3, Hong Kong
Stock Exchange(HKEX) Appendix C2 Environmental, Social and Governance Reporting Guide, 1S014064, ISO 14001, ISO50001,
15045001, ISO 9001, etc.

Issue Date:  2024-04-22 Effective Date: ~ 2024-04-22

Page: 2 of 2

The British Standards Institution is independent to the above named client and has no financial interest in the above named client. This Opinion Statement has been
prepared for the above named client only for the purposes of verifying its statements relating to its ESG more particularly described in the scope. It was not prepared
for any other purpose. The British Standards institution will not, in providing this Opinion Statement, accept or assume responsibility (legal or otherwise) or accept liability
for or in connection with any other purpose for which it may be used or to any person by whom the Opinion Statement may be read. This Opinion Statement is prepared
on the basis of review by The British Standards Institution of information presented to it by the above named client. The review does not extend beyond such information
and is solely based on it. In performing such review, The British Standards Institution has assumed that all such information is complete and accurate. Any queries that
may arise by virtue of this Opinion Statement or matters relating to it should be addressed to the above name client only.
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ll. Table of Honours and Awards in 2023 (Partial)

Award

Awarding body

Awardee

Award

Awarding body

Awardee

Market Value Category
Top 50 Global Pharmaceutical Enterprises in 2023

The 10th Top 100 Hong Kong Listed Companies
The Most Valuable Investment Award

2022 Golden Bull Awards for Hong Kong Listed Companies
2023 Fortune China 500 list

ESG Category

100 ESG Pioneers among China’s Listed Companies

2023 Forbes China ESG Innovation Enterprises
The 2023 Bloomberg Green ESG 50 Companies: Governance

Top 20 ESG Competitiveness of China’s Listed
Pharmaceutical Enterprises in 2022

The BDO ESG Awards: Certificate of Merit, Best in Reporting

Yicai The Corporate Social Responsibility Ranking in China:
Social Innovation Contribution Award

Green Factory at the National Level

Green Factory in Jiangsu Province

2023 Green Development Leaders

Ranked 36th among the Top 100 China’s Overseas Listed
Companies for ESG and Low Carbon

China ESG Golden Awards 2023 — Outstanding Enterprise in
Social Responsibility

Innovative R&D Category

Top 100 China’s Innovative Pharmaceutical Enterprises in
2023

China’s Top 10 Listed Pharmaceutical Companies by R&D
Innovation in 2023

Innovative Drug Company of the Year
The Case of BRI Implementation

Top 100 Enterprises in China — Comprehensive Strength in
Medicine R&D in 2023

Top 100 Enterprises in China — Chemical Medicine R&D
Strength in 2023

Top 50 Enterprises in China — Biological Medicine R&D
Strength in 2023
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Pharm Exec

Top 100 Hong Kong Listed Companies
Research Centre

China Securities Journal

Fortune

CCTV Financial Programme Centre
Forbes China

Bloomberg Green,
Bloomberg Business week

E Medicine Manager
BDO
YICAI

The Ministry of Industry and Information
Technology of China

Industry and Information Technology
Department of Jiangsu

Department of Ecology and Environment of
Jiangsu Province

The Chinese University of Hong Kong,
Shenzhen
Shenzhen Institute of Data Economy

Sina Finance

E Medicine Manager

E Medicine Manager

Sina Finance
People’s Daily

2023 High Quality Development Conference
for the Grand Health Industry

2023 High Quality Development Conference
for the Grand Health Industry

2023 High Quality Development Conference
for the Grand Health Industry

Sino Biopharmaceutical
Sino Biopharmaceutical

Sino Biopharmaceutical

Sino Biopharmaceutical

Sino Biopharmaceutical

Sino Biopharmaceutical

Sino Biopharmaceutical

Sino Biopharmaceutical
Sino Biopharmaceutical

Sino Biopharmaceutical

CT Tianqing

NJCTT, CT Fenghai

CT Tianqing
Lianyungang Runzhong Pharmaceutical
Co., Ltd.

Sino Biopharmaceutical

Sino Biopharmaceutical

Sino Biopharmaceutical

Sino Biopharmaceutical

Sino Biopharmaceutical

Sino Biopharmaceutical

CT Tianqing

CT Tianqging, Beijing Tide

CT Tianqing

Product Quality Category

Top 100 Pharmaceutical Companies by Competitiveness in
2023

Top 100 Chinese Chemical Pharmaceutical Companies in
2022

Top 100 Chinese Pharmaceutical Companies in 2022

2023 Best Industrial Enterprise for Pharmaceutical R&D
Product Line in China

Jiangsu Governor’s Quality Award

Demonstration Enterprises for Drug Production Quality
Management Standards in Jiangsu Province

“Quality Benchmark” of Jiangsu Province in 2023

First-prize Achievement in Quality Management (QC) Team
Activities across China’s Pharmaceutical Industry in 2023

Quiality Trustworthy Teams in China’s Pharmaceutical Industry

Responsible Employer Category
2023 Forbes China Best Employers
2023 Forbes China Most Digitally Responsible Employers

2023 Insightful Employer Selection: Happy Company Award

Top 100 Pharmaceutical Companies by
Competitiveness in 2023

Top 100 Chinese Pharmaceutical
Companies in 2022

2023 China Pharmaceutical Industry
Development Conference

2023 China Pharmaceutical Industry
Development Conference

Jiangsu Provincial People’s Government
Jiangsu Medical Products Administration

Industry and Information Technology
Department of Jiangsu

China Quality Association for
Pharmaceuticals

China Quality Association for
Pharmaceuticals

Forbes
Forbes

HRise

Sino Biopharmaceutical

Sino Biopharmaceutical

CT Tianging, Beijing Tide

CT Tianging, Beijing Tide
CT Tianqing

CT Tianging

CT Tianqing

CT Tianging, NJCTT, CT Fenghai

CT Fenghai

Sino Biopharmaceutical
Sino Biopharmaceutical

Sino Biopharmaceutical



lll. Table of KPIs in 2023

i. Tables of Environmental KPIs'

Indicator Unit 2023 2022 2021
Indicators related to environmental protection operation

g(\)/\(/eesrtrr]z?]r;tein environmental protection RMB10,000 0.700.34 10,897.58 B
Percentage of employees who received % o4 13 B
environmental protection training °

;I;)or‘[:Intwipr)rpoey(;3 :nvironmental protection training Hours 18,119 9.200 B
g:;z}gt?o:a;r;irngargi)tgrs of environmental Hours 0.85 0.41 _
Indicators related to GHG emissions?

GHG emissions (Scope 1) tCO,e 17,046.22 16,093.26 21,711.73
GHG emissions (Scope 2) tCO,e 222,193.40 260,991.10 253,214.05
Total GHG emissions tCO,e 239,239.61 277,084.36 274,925.78
?;;jg;fsm intensity (RMB1 million of tCO,e/RMB1 millon 8.89 10.40 10.23
Total renewable energy consumption MWh 7,504.19 4,248.25 2,906.70
Increase in renewable energy consumption % 76.64 46.15 -
Indicators related to energy consumption*

Natural gas consumption Cubic metres 7,129,429.00 6,900,905.00 6,217,427.00
Liquefied petroleum gas consumption Tonnes 7.80 8.61 2,057.62
Gasoline consumption Litres 322,963.89 306,538.67 465,586.31
Diesel consumption Litres 213,578.12 94,548.87 1565,440.28
Total purchased electricity MWh 228,173.37 216,780.42 196,548.08
Purchased steam consumption GJ 443,237.37 653,527.00 669,777.20
Comprehensive energy consumption MWh 479,097.61 543,982.98 553,103.49
Comprehensive energy consumption intensity MWh/RMBA million 1758 20.21 20.59

(RMB1 million of revenue)®
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Indicator Unit 2023 2022 2021

Indicators related to water consumption

Total water consumption® Tonnes 3,038,272.05 3,078,142.24 3,132,274.00

‘r’gjéﬁzg)‘;’”sumpﬁon intensity (RMBT milion of e /RMB1 million 113.17 114.94 116.61

Recycling water of wastewater Tonnes 27,455.40 15,800.00 -

Indicators related to use of packaging materials

Total packaging materials consumption® Tonnes 19,701.29 21,323.54 36,186.13

Packaging materials consumption intensity Tonnes/RMB1 million 0.69 0.73 -

Total packaging materials recycled Tonnes 295.90 58.11 119.58

Indicators related to hazardous waste discharge

Total hazardous waste discharged Tonnes 7,624.66 7,503.90 7,291.92

Hazardous waste discharge intensity (RMB1 e

million of revenue)’ Tonnes/RMB1 million 0.28 0.28 0.27

Indicators related to non-hazardous waste discharge

Total non-hazardous waste discharged Tonnes 3,602.59 5,111.46 1,710.19

Non-hazardous waste discharge intensity ar

(RMB1 million of revenue)? Tonnes/RMB1 million 0.12 0.16 0.06

Indicators related to exhaust gas emissions

Volatile organic compounds (VOCs) emissions Tonnes 30.72 48.84 67.55

Nitrogen oxides (NO,) emissions Tonnes 2.42 2.72 4.38

Particulate emissions Tonnes 1.85 2.15 2.71

Sulphur oxides (SOx) emissions Tonnes 0.23 0.11 0.64

Indicators related to wastewater discharge

Total water discharged Tonnes 1,435,403.26 1,209,330.03 1,285,632.79

g}’?g}g‘gﬁg)e{ discharge intensity (RMB1 milion 16, 00c/mMB1 millon 52.98 42,02 47.86

Biochemical oxygen demand (BOD) emissions Tonnes 30.19 45.88 33.84

Chemical oxygen demand (COD) emissions Tonnes 107.83 141.88 105.1

Suspended solids (SS) emissions Tonnes 4117 30.82 37.65

Ammonia nitrogen (NH,) emissions Tonnes 11.71 11.92 8.60
Notes:

1. Unless otherwise specified, the scope of environmental data for 2023 covers CT Tianging, Beijing Tide, NJCTT, Jiangsu CT Fenghai, Jiangsu CT

Qingjiang and CP Pharmaceutical (Qingdao).

The inventory of GHGs encompasses carbon dioxide (CO,), methane (CH,), nitrous oxide (N,O), hydrofluorocarbons (HFCs) and other emissions.
These gases are mainly derived from energy and refrigerant consumption. GHGs are presented on a CO, equivalent basis and are accounted
for in accordance with the CO, Emission Factors for Electricity in 2021 issued by the Ministry of Ecology and Environment (MEE) and the
National Bureau of Statistics (NBS) of the People’s Republic of China, the 2019 Refinement to the 2006 Guidelines for National Greenhouse
Gas Inventories issued by the Intergovernmental Panel on Climate Change (IPCC), and the Guidelines on Methodologies and Reporting of GHG
Emissions from 24 Sectors in China.

As of the reporting date, Sino Biopharmaceutical has divested its major stake in CP Pharmaceutical Qingdao Co., Ltd. and Shanghai Chia Tai
Tongyong Pharmaceutical Co., Ltd. The statistical scope of environmental density related KPIs in 2023 is consistent with the Annual report,
excluding the above two companies. In order to ensure the comparability of data, we made retrospective adjustments to the 2022 data under the
same scope.

Energy consumption is calculated according to the conversion factors set out in the General Principles for the Calculation of the Comprehensive
Energy Consumption (GB/T 2589-2020), a national standard of the People’s Republic of China.

Sino Biopharmaceutical mainly consumes water from the municipal supply, and there is no problem in accessing suitable water sources.

Sino Biopharmaceutical has corrected the data on the total consumption of packaging materials in 2022.
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ii. Tables of Social KPIs

Indicator Unit 2023 2022 2021
Indicators related to employment’
Total number of employees Persons 25,880 26,272 25,579
Employees under labour contracts Persons 21,297 22,288 22,180
Male Persons 11,168 11,889 11,970
Number of employees by gender
Female Persons 10,129 10,399 10,210
Male % 52.44 53.34 53.97
Percentage of employees by gender
Female % 47.56 46.66 46.03
Under 30 Persons 10,158 10,946 10,153
30 (inclusive) - 40 (exclusive) Persons 8,208 8,475 8,778
Number of employees by age group
40 (inclusive) - 50 (exclusive) Persons 2,248 2,156 2,401
50 and above Persons 683 711 848
Under 30 % 47.70 49.10 45.78
Percentage of employees by age 30 (inclusive) - 40 (exclusive) % 38.54 38.00 39.58
group 40 (inclusive) - 50 (exclusive) % 10.56 9.70 10.82
50 and above % 3.21 3.20 3.82
Mainland China regions Persons 21,134 22,212 22,098
Number of employees by
geographical region Hong Kong, Macao and Persons 163 76 82
Taiwan, and overseas regions
o Han Persons 20,578 - -
Number of employees by ethnicity
Ethnic minorities Persons 719 - -
Management Persons 2,080 2,386 2,448
R&D Persons 2,943 4,367 3,952
Number of employees by job type
Production Persons 6,762 5,415 5,238
Sales Persons 9,512 14,104 13,941
Percentage of emlployees % 3.38 B B
from ethnic minorities
Percentage of female % 53.32 B _
management personnel
Percentage of female R&D % 58.82 _ _
personnel
Number of new primary-level Persons 4,551 4.439 _
employees
Number of new management Persons 74 502 _
personnel
Diverse team buildin i
g Number of employees with a Porsons 202 145 _
doctoral degree
Numbeyr of employees with a Persons 2.489 0407 B
master’s degree
Percentage of employees
with a bachelor’s degree or % 58.8 57.8 -
above
Nlumt?glr of employees with Persons 44 42 B
disabilities
Percentage of employees % 100 100 B
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participating in trade unions

Indicator Unit 2023 2022 2021
Employee turnover rate % 18.86 16.91 -
Male % 20.50 17.71 19.21
By gender
Female % 16.96 15.98 1747
Under 30 % 23.18 19.94 22.59
30 (inclusive) - 40 (exclusive) % 16.24 14.51 16.31
By age group
40 (inclusive) - 50 (exclusive) % 8.73 10.80 8.36
50 and above % 11.30 13.29 7.52
Mainland of China % 18.86 16.94 18.33
By geographical region
Hgng Kong, Macao and % 0 6.17 038
Taiwan, and overseas
Indicators related to talent development
Average number of training hours per capita Hours 41.30 45.83 42.54
Employee training coverage % 100 100 100
Return on investment in human capital % 551 - -
Average training hours per capita by Mele Hours 42.52 44.63 37.57
gender Female Hours 39.96 47.21 48.37
Management Hours 43.22 60.12 -
Average training hours per capita by R&D Hours 27.06 31.30 B
job type Production Hours 57.11 42.12 -
Sales Hours 45.64 31.84 -
Indicators related to occupational health and safety
Number of member companies obtaining a workplace safety
- . / 5 - -
standardisation certificate
Member companies certified by the ISO 45001 occupational health y 3 B _
and safety management system
Number of lost days of work per million hours worked Days 25.43 33.44
Lost time injury frequency rate (LTIFR) - 0.56 - -
Number of work-related fatalities Persons 1 1 1
Percentage of work-related fatalities % 0.004 0.004 0.004
Number of internal and external safety inspections / 321 344 -
Number of security emergency drills / 200 162 -
Percenltage of empllgyees receiving workplace safety and % 100 100 _
occupational health training
Averlage time of workplace safety and occupational health training Hours 49 6.3 _
received per employee
Indicators related to supply chain management
Total number of suppliers / 3,623 3,465 2,674
Mainland of China / 3,576 3,407 2,613
Hong Kong, Macao and Taiwan regions / 1 6 3
Other countries or regions / 46 52 58
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Indicator Unit 2023 2022 2021 Indicator Unit 2023 2022 2021
Number of raw and auxiliary material suppliers with environmental / 233 037 B Number of innovative drugs approved for launch 2 - —
management system certification
. ) . . ) Number of products in the stage of launch application / 54 - -
Percentage of raw and auxiliary material suppliers with environmental % o8 a0
e N (] -
management system certification Number of innovative drugs in the clinical stage/stage of launch / 60+ 50+ _
Number of raw and auxiliary material suppliers with occupational / 179 296 N application
health and safety management system certification Number of new patent applications y 841 767 939
Percentage of raw and auxiliary material suppliers with occupational o 21 30 B
health and safety management system certification ° Number of new patents granted / 264 263 290
Percentage of key suppliers promoting and implementing the Supplier o B Indicators related to responsible marketing
% 100 100
Code of Conduct
) _— ) Percentage of employees receiving responsible marketing trainin 9 66 -
Percentage of key suppliers signing the Supplier Code of Conduct % 90+ - - 9 ploy ving responst ng training % 88
Percentage of key sub-suppliers signing the Supplier Code of o 04 Total time of responsible marketing training for employees Hours 50,321.5 40,968.5 -
b _ _
Conduct Average training hours of responsible marketing per capita Hours 2.36 1.84 -
Number of supplier audits completed / 647 - -
. . . . Indicators related to anti-fraud management
Number of anti-corruption audits among suppliers / 210 - -
Completion rate of anti-corruption audit plans of suppliers % 100 100 - Number of concluded legal cases regarding corrupt practices / 0 0 0
Complete rate of environmental compliance audit plans of suppliers % 100 100 - Number of anti-corruption training sessions for suppliers / 364 454 -
Indicators related to product quality Coverage of anti-corruption training for employees % 100 100 -
Production line GMP conformity-APls / 99 82 - Hours of anti-corruption training for the management and employees Hours 20.432.80 ~ ~
Production line GMP compliance-Drug formulations / 102 89 - in key positions ’ .
Pass rate in annual GMP inspections organised by domestic by 100 100 B Indicators related to public welfare and charity
pharmaceutical regulatory agencies ?
FDA certificates / B Disaster relief RMB10,000 852.43 109.94 1,670.74
CE certificates / - Rural revitalisation RMB10,000 36.77 67.76 499.24
International GMP certificates / 19 - - Donation to education RMB10,000 17.00 449.13 420.62
N f i rtifi | 1 Jit
umber of member companies certified by ISO9001 quality / 3 - - Fight against the epidemic RMB10,000 35.40 369.24 184.44
management system
Percentage of member companies certified by ISO9001 quality , 50 B B Charitable donations RMB10,000 3,092.55 4,066.76 2,820.72
management system
anagement sysie Inclusive healthcare RMB10,000 1,643.59 1,601.97 -
Coverage rate of quality training for employees % 90 92 -
. ) - Total RMB10,000 5,677.74 6,664.80 5,495.76
Average time of quality training per employee Hours 4.7 9.3 -
Number of product recalls / 0 0 - Attendance in public welfare activities Participants 4,196 - -
Number of supplier quality audits / 425 430 - Time devoted to public welfare undertakings Hours 5,195.5 38,195.5 60,438.0
Completion rate of supplier quality audit plans % 99 100 - Notes:
Number of suppliers with quality management system certification / 409 341 - 1. The numbers of employees and turnover rates in 2023 by gender, age group, region and job category in this report are derived from data on all
. . . . . employees under labour contracts across all entities consolidated in the Group’s financial statements.
Percentage of raw and auxiliary material suppliers with quality % 39.0 156 B : ) e i . . ; o o .
management system certification ° - E 2. Due to the impact of the epidemic in 2022, the time spent by employees volunteering for epidemic relief increased significantly. In 2023, with
, . . . the focus on resuming work and production post-epidemic, the number of employees participating in public welfare activities and the time spent
Customer satisfaction rate about complaints handling % 100 100 -
have decreased.
Indicators related to inclusive healthcare
R&D expense Rmﬁ;go 44.03 41.65 38.20 .
iii. Table of Corporate Governance KPls
Percentage of R&D expense % 16.81 16.0 -
R&D expense growth % 5.7 9.0 -
Percentage of R&D investment in innovative drugs and biological % 77 Ieltegier i A A
A _ _
drugs Percentage of independent directors on the Board % 42 42
Number of new products approved for launch / 27 - - .
Percentage of female directors % 33.3 33.3

138 139



IV. ESG Reporting Guide Context Index of HKEX

Aspect

Disclosure requirements

Index

Aspect

Disclosure requirements

Index

Governance Structure

Reporting Boundary

140

A statement from the board containing the following elements:

(i) a disclosure of the board’s oversight of ESG issues;

(i) the board’s ESG management approach and strategy, including the process used
to evaluate, prioritise, and manage material ESG-related issues (including risks to the
issuer’s businesses); and

(i) how the board reviews progress made against ESG-related goals and targets with an
explanation of how they relate to the issuer’s businesses.

A description of, or an explanation on, the application of the following Reporting Principles
in the preparation of the ESG report:

Materiality: The ESG report should disclose: (i) the process to identify and the criteria
for the selection of material ESG factors; (ji) if a stakeholder engagement is conducted,
a description of significant stakeholders identified, and the process and results of the
issuer’s stakeholder engagement

Quantitative: Information on the standards, methodologies, assumptions and/or calculation
tools used, and source of conversion factors used, for the reporting of emissions/energy
consumption (where applicable) should be disclosed.

Consistency: The issuer should disclose in the ESG report any changes to the methods or
KPIs used, or any other relevant factors affecting a meaningful comparison.

A narrative explaining the reporting boundaries of the ESG report and describing the
process used to identify which entities or operations are included in the ESG report. If
there is a change in the scope, the issuer should explain the difference and reason for the
change.

ESG Governance
— Board’s Statement

About This Report

About This Report

Environmental

A1 Emissions

A2 Use of Resources

A3 The Environment
and Natural Resources

A4 Climate Change

General Disclosure: Information relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and non-hazardous waste:

(1) the policies; and

(2) compliance with relevant laws and regulations that have a significant impact on the
issuer.

A1.1 The types of emissions and respective emissions data

A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes)
and, where appropriate, intensity (e.g. per unit of production volume, per facility).

A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

A1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity
(e.g., per unit of production volume, per facility).

A1.5 Description of the emission target(s) and steps taken to achieve them.

A1.6 Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.

General Disclosure: Policies on the efficient use of resources, including energy, water and
other raw materials.

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total
(kWh in’000s) and intensity (e.g. per unit of production volume, per facility).

A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per
facility).

A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them.

A2.4 Description of whether there is any issue in sourcing water that is fit for purpose,
water efficiency target(s) set and steps taken to achieve them.

A2.5 Total packaging material used for finished products (in tonnes) and, if applicable, with
reference to per unit produced.

General Disclosure: Policies on minimising the issuer’s significant impact on the
environment and natural resources.

A3.1 Description of the significant impacts of activities on the environment and natural
resources and the actions taken to manage them.

General Disclosure: Policies on identification and mitigation of significant climate-related
issues which have impacted, and those which may impact, the issuer.

A4.1 Description of the significant climate-related issues which have impacted, and those
which may impact, the issuer, and the actions taken to manage them.

Environmental Protection

— Special Report I: Climate
Change Response Project

— Special Report Il: Waste
Management Project

— Pollutant Prevention and Control

Appendix lll. Table of KPIs in 2023
—i. Tables of Environmental KPIs

Appendix lIl. Table of KPIs in 2023
—i. Tables of Environmental KPIs

Appendix lIl. Table of KPIs in 2023
—i. Tables of Environmental KPIs

Appendix lIl. Table of KPIs in 2023
—i. Tables of Environmental KPIs

Environmental Protection
— Special Report I: Climate
Change Response Project

Environmental Protection
— Special Report Il: Waste
Management Project

Environmental Protection

— Special Report I: Climate
Change Response Project

— Resource Utilisation Management

Appendix lll. Table of KPIs in 2023
—i. Tables of Environmental KPIs

Appendix lll. Table of KPIs in 2023
—i. Tables of Environmental KPIs

Environmental Protection
— Special Report I: Climate Change
Response Project

Appendix lll. Table of KPIs in 2023
—i. Tables of Environmental KPIs

Appendix lll. Table of KPIs in 2023
—i. Tables of Environmental KPIs

Appendix lIl. Table of KPIs in 2023
—i. Tables of Environmental KPIs

Environmental Protection

Environmental Protection
— Special Report I: Climate
Change Response Project

Environmental Protection
— Special Report I: Climate
Change Response Project
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Aspect

Disclosure requirements

Index

Social

B1 Employment

B2 Health and Safety

B3 Development and
Training

B4 Labour Standards

142

General Disclosure: Information relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity, diversity, anti-discrimination,

and other benefits and welfare:

(1) the policies; and

(2) compliance with relevant laws and regulations that have a significant impact on the
issuer.

B1.1 Total workforce by gender, employment type (for example, full- or part-time), age
group and geographical region.

B1.2 Employee turnover rate by gender, age group and geographical region.

General Disclosure: Information relating to providing a safe working environment and

protecting employees from occupational hazards:

(1) the policies; and

(2) compliance with relevant laws and regulations that have a significant impact on the
issuer.

B2.1 Number and rate of work-related fatalities that occurred in each of the past three
years including the reporting year.

B2.2 Lost days due to work injury.

B2.3 Description of occupational health and safety measures adopted, and how they are
implemented and monitored.

General Disclosure: Policies on improving employees’ knowledge and skills for discharging

duties at work. Description of training activities.

B3.1 The percentage of employees trained by gender and employee category (e.g. senior
management, middle management).

B3.2 The average training hours completed per employee by gender and employee
category

General Disclosure: Information relating to preventing child and forced labour.

(1) the policies; and

(2) compliance with relevant laws and regulations that have a significant impact on the
issuer.

B4.1 Description of measures to review employment practices to avoid child and forced
labour.

B4.2 Description of steps taken to eliminate violations when discovered.

Responsible Employer

Appendix lll. Table of KPIs in 2023
— ii. Tables of Social KPIs

Appendix lll. Table of KPIs in 2023
—ii. Tables of Social KPIs

Responsible Employer
— Occupational Health and Safety

Appendix lll. Table of KPIs in 2023
— ii. Tables of Social KPIs

Appendix lll. Table of KPIs in 2023
—ii. Tables of Social KPIs

Responsible Employer
— Occupational Health and Safety

Responsible Employer
— Talent Management System

Appendix lll. Table of KPIs in 2023
—ii. Tables of Social KPIs

Appendix lll. Table of KPIs in 2023
—ii. Tables of Social KPIs

Responsible Employer
— Employee Rights Protection

Responsible Employer
— Employee Rights Protection

Responsible Employer
— Employee Rights Protection

Responsibility

B7 Anti-corruption

B8 Community
Investment

with.

B6.3 Description of practices relating to observing and protecting intellectual property
rights.

B6.4 Description of quality assurance process and recall procedures.

B6.5 Description of consumer data protection and privacy policies, and how they are
implemented and monitored.

General Disclosure: Information relating to bribery, extortion, fraud and money laundering:
(1) the policies; and

(2) compliance with relevant laws and regulations that have a significant impact on the
issuer.

B7.1 Number of concluded legal cases regarding corrupt practices brought against the
issuer or its employees during the reporting period and the outcomes of the cases.

B7.2 Description of preventive measures and whistle-blowing procedures, and how they
are implemented and monitored.

B7.3 Description of anti-corruption training provided to directors and staff.

General Disclosure: Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take into consideration
the communities interests.

B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs,
health, culture, sport).

B8.2 Resources contributed (e.g. money or time) to the focus area.

Aspect Disclosure requirements Index
General Disclosure: Policies on managing environmental and social risks of the supply Compliance Operation
chain. — Special Report: Responsible
Supply Chain Construction
Project
B5.1 Number of suppliers by geographical region. Compliance Operation
— Special Report: Responsible
Supply Chain Construction
Project
B5.2 Description of practices relating to engaging suppliers, number of suppliers where Compliance Operation
B5 Supply Chain the practices are being implemented, and how they are implemented and monitored. — Special Report: Responsible
Management Supply Chain Construction
Project
B5.3 Description of practices used to identify environmental and social risks along the Compliance Operation
supply chain, and how they are implemented and monitored. — Special Report: Responsible
Supply Chain Construction
Project
B5.4 Description of practices used to promote environmentally preferable products and Compliance Operation
services when selecting suppliers, and how they are implemented and monitored. — Special Report: Responsible
Supply Chain Construction
Project
General Disclosure: Information relating to health and safety, advertising, labelling and Compliance Operation
privacy matters relating to products and services provided and methods of redress: — Business Ethics
(1) the policies; and Product Responsibility
(2) compliance with relevant laws and regulations that have a significant impact on the
issuer.
B6.1 Percentage of total products sold or shipped subject to recalls for safety and health Appendix lll. Table of KPIs in 2023
reasons. —ii. Tables of Social KPIs
B6 Product B6.2 Number of products and service related complaints received and how they are dealt ~ Product Responsibility

— Operational Quality Management

Inclusive Health
— Protection of IPRs

Product Responsibility
— Operational Quality Management

Compliance Operation
— Information Security

Compliance Operation
— Business Ethics

Compliance Operation
— Business Ethics

Compliance Operation
— Business Ethics

Compliance Operation
— Business Ethics

Social Contributions

Social Contributions

Social Contributions
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V. GRI Content Index

Statement of use:

GRI standard

Disclosure

Location

Additional information and reasons for omission

Sino Biopharmaceutical Limited reported the information cited in this GRI Content Index for the period from 1 January 2023 to 31 December
2023 with reference to the GRI Standards.

GRI 1: Foundation 2021

GRI standard

Disclosure

Location

Additional information and reasons for omission

GRI 2: General Disclosures 2021

1. The
Organisation
and its
Reporting
Practices

2. Activities and
Workers

144

21

2-2

2-3

2-4

2-5

2-6

2-7

2-8

Organisational details

Entities included in
the organisation’s
sustainability reporting

Reporting period,
frequency, and contact
point

Restatements of
information

External assurance

Activities, value chain,
and other business
relationships

Employees

Workers who are not
employees

About This Report

Appendix |:
— Independent Assurance
Report

Compliance Operation

— Special Report: Responsible
Supply Chain Construction
Project

Appendix Ill. Table of KPIs in
2023
—ii. Tables of Social KPIs

Sino Biopharmaceutical Limited is a company listed on the
Stock Exchange of Hong Kong (under the code of 1177).
The Group operates in the PRC and is headquartered in two
locations: Unit 09, 41/F, Office Tower, Convention Plaza, 1
Harbour Road, Wanchai, Hong Kong and 43/F, North Tower,
Zhengda Centre, 10 Guanghua Road, Chaoyang District,
Beijing.

3. Governance

Entities included in this Report are consistent with those in the
financial report.

This Report is an annual report and covers the period from
1 January 2023 to 31 December 2023, which is the same
reporting period as the financial report.

For any questions and suggestions regarding this Report,
please send emails to info@sino-biopharm.com.

As of the reporting date, Sino Biopharmaceutical has divested
its major stake in CP Pharmaceutical Qingdao Co., Ltd. and
Shanghai Chia Tai Tongyong Pharmaceutical Co., Ltd. The
statistical standard employed by the Group for financial and
environmental density indicators in 2023 remained consistent
with that of the Annual Report 2023, which excluded the above
two companies.

To maintain data comparability, retrospective adjustments were
made to the 2022 data using the same standard.

See the Annual Report 2023 for more information on the
activities, value chain, and other business relationships of Sino

Biopharmaceutical. 4. Strategy,

Policies, and
Practices

The types of workers who are not regular employees include
those under labour dispatch, employed and retained retired
staff, interns, and labour outsourcing staff, among others. The
total number of such workers is 4,583.

5. Stakeholder
Engagement

2-9

2-10

2-11

2-12

2-13

2-14

2-15

2-16

2-17

2-18

2-29

2-30

Governance structure
and composition
Nomination and
selection of the highest
governance body

Chair of the highest
governance body

Role of the highest
governance body

in overseeing the
management of impacts
Delegation of
responsibility for
managing impacts

Role of the highest
governance body in
sustainability reporting
Conflicts of interest
Communication of critical
concerns

Collective knowledge of
the highest governance
body

Evaluation of the
performance of the
highest governance body
Remuneration policies

Process to determine
remuneration

Annual total
compensation ratio

Statement on sustainable
development strategy
Policy commitments

Embedding policy
commitments

Processes to remediate
negative impacts
Mechanisms for seeking
advice and raising
concerns

Compliance with laws
and regulations
Membership associations

Approach to stakeholder
engagement

Collective bargaining
agreements

Diversity of the Board

ESG Governance
— Board’s Statement
— Governance Structure

ESG Governance

— Board’s Statement

— Governance Structure
ESG Governance

— Board’s Statement

ESG Governance

Corporate Governance

— Performance Evaluation of
the Board

Corporate Governance

— Fulfilment of Responsibilities
by the Board

— Talent management system

Environmental protection

— Environmental management

system

ESG Governance

— Board’s Statement
Responsible Employer

— Employee Rights Protection

Compliance Operation
Compliance Operation
— Business Ethics

Compliance Operation
— Business Ethics

ESG Governance

See the Annual Report 2023 for more information on the
governance structure of the Board.

See the Annual Report 2023 and the Articles of Association for
more information.

See the Annual Report 2023 for more information.

The Board holds overall oversight of Sino Biopharmaceutical’s
ESG matters and has reviewed and approved this Report for
publication.

See the Annual Report 2023 for more information.

The Group regularly or irregularly provides directors with
updated documents on laws, regulations, and regulatory
requirements and conducts necessary training. The training
includes but is not limited to listing compliance, ESG general
knowledge, climate change, risk management, and anti-
corruption.

See the Regulations of the Remuneration Committee under
the Board of Directors for more information on performance
evaluation.

See the Annual Report 2023 for more information on
remuneration policies.

See the Regulations of the Remuneration Committee under the
Board of Directors for more information.

Confidentiality restrictions: Disclosures of such information are
commercially and competitively sensitive and are considered
private to employees. Therefore, it is not disclosed.

See the official website and the ESG Policies and
Commitments of Sino Biopharmaceutical for more information
on policy commitments.

See the official website and the ESG Policies and
Commitments of Sino Biopharmaceutical for more information
on policy commitments.

See the Policy for Whistle-blowing and Whistle-blower
Protection of Sino Biopharmaceutical for more information.
See the Policy for Whistle-blowing and Whistle-blower
Protection of Sino Biopharmaceutical for more information.

The Group did not incur any major violations of laws and
regulations during the year.

® The Enterprise Anti-Fraud Alliance of China

e The Trust and Integrity Enterprise Alliance

Sino Biopharmaceutical is not currently engaged in any
collective bargaining agreements.

100% of the Group’s regular employees have participated in
trade unions.
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GRI standard

Disclosure

Location

Additional information and reasons for omission

GRI 3: Material Topics 2021

3-1
3-2
3-3

Process to determine
material topics

List of material topics
Management of material
topics

GRI 201: Economic Performance
GRI 3: Topic Management Approach to managing

Disclosures

Topic Disclosures

economic performance

201-1
Direct economic value
generated and distributed

201-2

Financial implications
and other risks and
opportunities due to
climate change

GRI 203 Indirect Economic Impacts
GRI 3: Topic Management Approach to managing

Disclosures

Topic Disclosures

indirect economic impacts

203-1
Infrastructure investments
and services supported

203-2
Significant indirect
economic impacts

GRI 204: Procurement Practices

GRI 3: Topic Management Approach to managing

Disclosures

Topic Disclosures

GRI 205: Anti-corruption

GRI 3: Topic Management
Disclosures

Topic Disclosures

procurement practices

204-1
Proportion of spending on
local suppliers

Approach to managing
anti-corruption

205-1

Operations assessed for
risks related to corruption
205-2

Communication and
training about anti-
corruption policies and
procedures

205-3

Confirmed incidents of
corruption and actions taken

GRI 206: Anti-competitive Behaviour
GRI 3: Topic Management Approach to managing anti-

Disclosures

Topic Disclosures

Environmental Standard

146

competitive behaviour
206-1

Legal actions for anti-
competitive behaviour,
anti-trust, and monopoly
practices

ESG Governance

ESG Governance

About Sino Biopharmaceutical

Environmental Protection
— Special Report I: Climate
Change Response Project

Social Contributions

Social Contributions

Compliance Operation

— Special Report: Responsible
Supply Chain Construction
Project

Compliance Operation

— Special Report: Responsible
Supply Chain Construction
Project

Business Ethics
— Anti-fraud

Compliance Operation
— Anti-monopoly

See the table below for more information.

Our revenues, operating costs, employee remuneration and
benefits, payments to capital providers, and payments to
governments are not reported due to confidentiality requirements.
Such information is commercially and competitively sensitive.
Therefore, it is not disclosed in this Report.

Sino Biopharmaceutical actively engages in various public welfare
undertakings. The Group is committed to supporting community
development, enhancing medical capacity within communities,
and fostering industry development.

No relevant action was taken during the reporting period.

GRI standard

Disclosure

Location Additional information and reasons for omission

GRI301: Materials

GRI 3: Topic Management
Disclosures

Topic Disclosures

GRI 302: Energy

GRI 3: Topic Management
Disclosures

Topic Disclosures

Approach to managing
materials

301-1

Materials used by weight
or volume

301-2

Recycled input materials
used

Approach to managing
energy

302-1

Energy consumption within
the organisation

302-3

Energy intensity

302-4

Reduction of energy
consumption

302-5

Reduction in energy
requirements of products
and services

GRI 303: Water and Effluents

GRI 3: Topic Management
Disclosures

Topic Disclosures

GRI 304: Biodiversity
GRI 3: Topic Management
Disclosures

Topic Disclosures

GRI 305: Emissions

GRI 3: Topic Management
Disclosures

Approach to managing
water and effluents

303-1

Interactions with water as a
shared resource

303-2

Management of water
discharge-related impacts
303-3

Water withdrawal

303-4

Water discharge

303-5

Water consumption

Approach to managing
biodiversity

304-1

Operational sites owned,
leased, managed in, or
adjacent to, protected
areas and areas of high
biodiversity value outside
protected areas

304-2

Significant impacts of
activities, products, and
services on biodiversity

Approach to managing
emissions

Environmental Protection
— Resource Utilisation
Management

Environmental Protection

— Resource Utilisation
Management

Appendix Ill. Table of KPIs in 2023

—i. Tables of Environmental KPIs

Environmental Protection
— Special Report I: Climate
Change Response Project

Appendix lll. Table of KPIs in 2023
—i. Tables of Environmental KPIs

Appendix lll. Table of KPIs in 2023

—i. Tables of Environmental KPIs

Environmental Protection

— Special Report I: Climate
Change Response Project

Appendix lll. Table of KPIs in 2023
—i. Tables of Environmental KPIs

Environmental Protection
— Pollutant Prevention and
Control
— Resource Utilisation
Management
Environmental Protection
— Resource Utilisation
Management
Environmental Protection
— Pollutant Prevention and
Control

Appendix lll. Table of KPIs in 2023
—i. Tables of Environmental KPIs

Environmental Protection
— Biodiversity Conservation

The Group has not managed operational sites in, or adjacent

- to, protected areas and areas of high biodiversity value outside

protected areas.

Environmental Protection
— Biodiversity Conservation

Environmental Protection

— Special Report I: Climate
Change Response Project

— Pollutant Prevention and
Control
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GRI standard

Disclosure

Location Additional information and reasons for omission

Topic Disclosures

GRI 306: Waste

GRI 3: Topic Management
Disclosures

Topic Disclosures

305-1

Direct (Scope 1) GHG
emissions

305-2

Energy indirect (Scope 2)
GHG emissions

305-3

Other indirect (Scope 3)
GHG emissions

305-4

GHG emissions intensity
305-5

Reduction of GHG
emissions

305-7

Nitrogen oxides (NOX),
sulfur oxides (SOX),

and other significant air
emissions

Approach to managing
waste

306-1

Waste generation and
significant waste-related
impacts

306-2

Management of significant

waste-related impacts

306-3
Waste generated

306-4
Waste diverted from
disposal

GRI 308: Supplier Environmental Assessment

GRI 3: Topic Management
Disclosures

Topic Disclosures

Social Standard

GRI 401: Employment
GRI 3: Topic Management
Disclosures

Topic Disclosures
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Approach to managing
supplier environmental
assessment

308-1

New suppliers that

were screened using
environmental evaluation
criteria

308-2

Negative environmental

impacts in the supply chain

and actions taken

Approach to managing
employment

401-1

New employee hires and
employee turnover
401-2

Benefits provided to full-
time employees that are

not provided to temporary

or part-time employees
401-3
Parental leave

Appendix lll. Table of KPIs in 2023
—i. Tables of Environmental KPIs

Environmental Protection
— Special Report I: Climate
Change Response Project

Appendix lll. Table of KPls in 2023
—i. Tables of Environmental KPIs

Environmental Protection
— Special Report Il: Waste Management Project

Environmental Protection

— Special Report II: Waste
Management Project

Appendix lll. Table of KPIs in 2023

—i. Tables of Environmental KPIs

Appendix lll. Table of KPIs in 2023
—i. Tables of Environmental KPIs

Compliance Operation
— Special Report: Responsible Supply Chain Construction Project

Responsible Employer
Appendix lll. Table of KPIs in 2023
—ii. Tables of Social KPIs

Responsible Employer
— Employee Care and Benefits

Responsible Employer
— Employee Care and Benefits

GRI standard

Disclosure Location

Additional information and reasons for omission

GRI 403: Occupational Health and Safety

GRI 3: Topic Management
Disclosures

Topic Disclosures

Approach to managing
occupational health and

safety
403-1

Occupational health and

safety management system
403-2

Hazard identification, risk
assessment, and incident
investigation

403-3

Occupational health
services

403-5

Worker training on
occupational health and
safety

403-6

Promotion of worker health
403-7

Prevention and mitigation
of occupational health

and safety impacts

directly linked by business

relationships
403-8

Workers covered by an
occupational health and

safety management system
403-9

Work-related injuries
403-10

Work-related ill health

Responsible Employer
— Occupational Health and Safety

GRI 404: Training and Education

GRI 3: Topic Management
Disclosures

Topic Disclosures

Approach to managing

training and education

404-1

Average hours of training

per year per employee
4-2

Responsible Employer

Appendix Ill. Table of KPIs in 2023
—ii. Tables of Social KPIs

Programmes for upgrading
employee skills and
transition assistance
programmes

404-3

Percentage of employees
receiving regular -
performance and career
development reviews

Responsible Employer
— Talent Training

GRI 405: Diversity and Equal Opportunity

GRI 3: Topic Management
Disclosures

Topic Disclosures

Approach to managing
diversity and equal
opportunity

40

Responsible Employer
— Employee Rights Protection

Diversity of governance -
bodies and employees

GRI 406: Non-discrimination

GRI 3: Topic Management
Disclosures

Topic Disclosures

Approach to managing Responsible Employer
non-discrimination — Employee Rights Protection
406-1

Incidents of discrimination

and corrective actions

taken

Percentage of employees receiving regular performance and
career development reviews reached 100% at the Group.

The Group did not incur any discrimination cases during the year.

149



GRI standard

Disclosure

Location Additional information and reasons for omission

GRI 408: Child Labour
GRI 3: Topic Management

Disclosures

Topic Disclosures

Approach to managing
child labour

408-1

Operations and suppliers at
significant risk for incidents
of child labour

GRI 409: Forced or Compulsory Labour

GRI 3: Topic Management
Disclosures

Topic Disclosures

Approach to managing
forced or compulsory
labour

409-1

Operations and suppliers at
significant risk for incidents
of forced or compulsory
labour

GRI 414: Supplier Social Assessment

GRI 103: Management
Approach

Topic-specific
Disclosures

Approach to managing
supplier social assessment
414-1

New suppliers that were
screened using social
criteria

414-2

Negative social impacts

in the supply chain and
actions taken

GRI 416: Customer Health and Safety

GRI 3: Topic Management
Disclosures

Topic Disclosures

Approach to managing

customer health and safety
416-1

Assessment of the health
and safety impacts of
product and service

categories
416-2

Incidents of non-
compliance conceming the
health and safety impacts
of products and services

GRI 417: Marketing and Labelling

GRI 3: Topic Management
Disclosures

Topic Disclosures

GRI 418: Customer Privacy
GRI 3: Topic Management

Disclosures

Topic Disclosures
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Approach to managing
marketing and labelling
4171

Requirements for product
and service information
and labelling

417-2

Incidents of non-
compliance concerning
product and service

information and labelling
417-3

Incidents of non-
compliance concerning
marketing communications

Approach to managing

customer privacy
418-1

Substantiated complaints
concerning breaches of
customer privacy and
losses of customer data

Responsible Employer
— Employee Rights Protection

- The Group did not incur any child labour cases during the year.

Responsible Employer
— Employee Rights Protection

The Group did not incur any forced or compulsory labour cases
during the year.

Compliance Operation
— Special Report: Responsible Supply Chain Construction Project

Product Responsibility

During the reporting period, the Group was not involved in any
- products and services that were assessed as necessary to
eliminate health and safety impacts.

Compliance Operation
— Business Ethics

Compliance Operation
— Business Ethics

During the reporting period, the Group was not involved in any
- incidents of non-compliance concerning product and service
information and labelling.

During the reporting period, the Group was not involved
in any incidents of non-compliance concerning marketing
communications.

Compliance Operation
— Information Security



FEEDBACK

Dear Readers,

Thank you for reading the 2023 Environmental, Social and Governance Report of Sino Biopharmaceutical. We are eager to
listen to your comments and suggestions on the report and our ESG work, and look forward to your assistance in completing
and sending this questionnaire to us by mail, email or fax. You may also call us to share your valuable feedback. Thank you for
your support.

Address of Hong Kong headquarters: Room 4109, Office Tower, Convention Plaza, 1 Harbour Road, Wanchai, Hong Kong
Telephone: (852) 2802 9886
Fax: (852) 2880 0847

Email address: info@sino-biopharm.com

1. What type of stakeholder does you/your organisation belong to in relation to Sino Biopharmaceutical:
[J Shareholder [ Employee [ Supplier [0 User [ Government [ Community [J Bank
[J Academic institution [J Others (please specify)

2. Have you read the Environmental, Social and Governance Report of Sino Biopharmaceutical (if your answer is no, please
ignore questions 3, 4 and 5):

[J Yes [ No

3. If yes, what is the version you read?

[] Paper version [ Electronic version

4. What version do you prefer?

[ Paper version [ Electronic version

5. Your overall view on the 2023 Environmental, Social and Governance Report is:

e Readability (Easy to understand, beautiful design, attractive and easy to find the required information)

[J 3 (Good) [ 2 (Average) [1 1 (Low)

e Credibility (report information is true and credible)

[J 3 (Good) [J 2 (Average) [ 1 (Low)

¢ Information completeness (providing both positive and negative performance, and meeting your information needs)
[ 3 (Good) [ 2 (Average) [ 1 (Low)

What information would you like to see more in addition to those disclosed in the report?

Preparation Team of the 2023 Environmental, Social and Governance Report of Sino Biopharmaceutical

April 2024
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